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(5)(i) An agency may not appoint a
Fellow or Senior Fellow unless and
until he/she has met all graduate de-
gree requirements.

(ii) If a Fellow or Senior Fellow does
not complete all degree requirements
by August 31 of the year in which the
Fellow or Senior Fellow was selected
as a finalist, the Fellow’s or Senior
Fellow’s finalist status is terminated.

(b) Citizenship. (1) An agency is au-
thorized to appoint a Fellow or Senior
Fellow who is not a U.S. citizen only
under the following conditions:

(i) The individual is lawfully admit-
ted to the United States as a perma-
nent resident or is otherwise author-
ized by the Department of Homeland
Security’s Bureau of Citizenship and
Immigration Services to be employed
in the U.S.; and

(ii) The agency is authorized to pay
the noncitizen under the annual appro-
priations Act ban or any agency-spe-
cific enabling appropriations statute.

(c) Grade. (1) An agency must appoint
a Fellow at the grade GS-9 level, or its
equivalent, at a minimum. However, if
the agency determines that a Fellow
meets the requisite qualification re-
quirements, the agency may appoint
the Fellow at the grade GS-11 or GS-12
level, or their equivalents.

(2) An agency must appoint a Senior
Fellow at the grade GS-13 level, or its
equivalent, at a minimum. However, if
the agency determines that a Senior
Fellow meets the requisite qualifica-
tion requirements (general leadership,
managerial, or specialized experience,
academic credentials, professional cer-
tifications, etc.), the agency may ap-
point the Senior Fellow at the grade
GS-14 or GS-15 level, or their equiva-
lents.

§362.204 Development, evaluation,
promotion, and certification.

(a) Individual development plans. The
appointing agency will approve an Indi-
vidual Development Plan (IDP) for
each of its Fellows and Senior Fellows
that sets forth the specific develop-
mental activities designed to impart
the competencies of the occupation or
functional discipline in which the Fel-
low or Senior Fellow is most likely to
be placed. The IDP of a Senior Fellow
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must be approved by the appointing
agency’s ERB or equivalent.

(b) Required developmental activities.
(1) OPM will provide orientation and
graduation programs for each class or
cohort of Fellows and Senior Fellows,
and will provide information on avail-
able training opportunities.

(2) The appointing agency will pro-
vide each Fellow and Senior Fellow
with formal classroom training during
the Program:

(i) For each Fellow, the appointing
agency will provide a minimum of 80
hours per year of formal classroom
training that addresses the core com-
petencies required of the occupation or
functional discipline in which the Fel-
low will most likely be placed upon
completion of the program and conver-
sion to a full-time, permanent position.

(ii) For each Senior Fellow, the ap-
pointing agency will provide a min-
imum of 80 hours of formal interagency
classroom training provided through
an OPM-approved SES candidate devel-
opment program. The OPM Director, or
the Director’s designee, may approve
alternative sources of such training.

(3) The appointing agency will assign
each Senior Fellow a mentor, who is a
member of the SES (or equivalent).
The mentor will assist the Senior Fel-
low in the development of his/her IDP.

(4) The appointing agency will pro-
vide each Fellow and Senior Fellow
with at least one rotational or develop-
mental assignment with full-time man-
agement and/or technical responsibil-
ities consistent with the Fellow’s or
Senior Fellow’s IDP. With respect to
this requirement:

(i)(A) Each Fellow must receive at
least one developmental assignment of
4 to 6 months in duration in the occu-
pation or functional discipline in which
the Fellow will most likely be placed,
with full-time management and/or
technical responsibilities consistent
with the Fellow’s IDP.

(B) In addition, the Fellow may re-
ceive other short-term rotational as-
signments of 1 to 6 months in duration,
at the appointing agency’s discretion,
to occupations or functional areas dif-
ferent from the one in which the Fel-
low will most likely be placed;

(ii) Each Senior Fellow will receive
at least one long-term developmental
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assignment of at least 9 months in du-
ration during which time the Senior
Fellow will serve with full responsibil-
ities for accomplishing the duties of
that position.

(c) Performance and progress evalua-
tion. (1) Each Fellow and Senior Fellow
will be placed on a performance plan,
as prescribed by part 430 of this chapter
or other applicable law or regulation,
establishing performance elements and
standards that are directly related to
acquiring and demonstrating the var-
ious leadership, technical, and/or gen-
eral competencies expected of the Fel-
low or Senior Fellow as well as the ele-
ments and standards established for
the duties assigned.

(2) Each Fellow and Senior Fellow
must receive an annual performance
evaluation in accordance with the
agency’s performance management
program. The rating is derived from an
evaluation of the Fellow’s or Senior
Fellow’s success in completing develop-
mental activities designed to prepare
the Fellow or Senior Fellow to meet
the developmental and performance ex-
pectations described in his/her per-
formance plan.

(3) If a Fellow or Senior Fellow does
not meet expectations (set forth in the
performance plan) with regard to his/
her developmental progress or assign-
ments, the agency may take appro-
priate action.

(d) Promotion. (1) An agency must es-
tablish policies and criteria for the
promotion of Fellows and Senior Fel-
lows. A Fellow may be promoted up to
the GS-13 level or its equivalent. A
Senior Fellow may be promoted up to
the GS-15 level or its equivalent.

(2) Time-in-grade requirements in
part 300 of this chapter do not apply to
the promotion of Fellows or Senior
Fellows while they are appointed under
§213.3102(ii) or (jj) of this chapter.

(e) Certification of completion. (1))
Upon a Fellow’s or Senior Fellow’s
completion of the Program, the ap-
pointing agency’s ERB must evaluate
each Fellow or Senior Fellow, as appli-
cable, and determine whether it can
certify in writing that he/she has met
all of the requirements of the Program,
including the performance and develop-
mental expectations set forth in the in-
dividual’s performance plan and IDP,
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as established by this regulation, and,
if so, make that certification. In the
event the OPM Director, or the Direc-
tor’s designee, has approved a waiver of
one or more of those requirements in a
particular case pursuant to §362.205,
the ERB must certify that such a waiv-
er has been granted and that any re-
maining requirements were met. The
mentor may be consulted during this
process. Any certifications are for-
warded to OPM.

(ii) Once Senior Fellows have been
certified by the agency ERB, they are
eligible for consideration by the QRB
in the same manner as a graduate of an
OPM-approved SES candidate develop-
ment program.

(iii) The agency must complete its
evaluation, make a decision regarding
certification of successful completion,
and notify the Fellow or Senior Fellow,
no later than 30 calendar days prior to
the expiration of the Fellow’s or Senior
Fellow’s appointment in the Program.

(2)(i) If the ERB decides not to cer-
tify a Fellow or Senior Fellow, the Fel-
low or Senior Fellow may request re-
consideration of that determination by
the OPM Director, or the Director’s
designee. Such reconsideration must be
requested in writing, with appropriate
documentation and justification, with-
in 15 calendar days of the date of the
agency’s decision.

(ii) The Fellow or Senior Fellow may
continue in the Program pending the
outcome of his/her request for reconsid-
eration. The agency must continue to
provide appropriate developmental ac-
tivities during this period.

(iii) The OPM Director’s, or the Di-
rector’s designee’s, determination in
this regard shall be final and not sub-
ject to further review or appeal.

§362.205 Waiver.

Under limited circumstances, the
OPM Director, or the Director’s des-
ignee, may approve a written request
for a waiver of any of the requirements
enumerated in this part.

§362.206 Movement between depart-
ments or agencies.

(a) A Fellow or Senior Fellow may
move to another agency at any time
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